INDUSTRIAL RELATIONS

203/05S Resolved
That the Synod

(i)

requests the Moderator to write to the Prime Minister,
Premier of NSW and Chief Minister of the ACT, and the
Leaders of the Federal, NSW & ACT State/Territory
Oppositions, with copies to all NSW/ACT Members of
Federal and State/Territory Parliaments, and peak
bodies representing employers and trade unions clearly
stating that the synod affirms the following guiding
principles relevant to the current debate on workplace
relations which are consistent with the Synod’s ‘Church
as Employer’ principles adopted in 2001

(@) The right to work and the receipt of an
adequate and fair remuneration is a
fundamental aspect of human dignity, respected
as such in the Judeo-Christian tradition and in
the international human rights instruments.

(b) All Australians share rights and responsibilities.
Rights include the right for workers to be
remunerated in a fair, just and transparent
manner and the right to have open access to
collective protection. Both employees and
employers have the responsibility to carry out
their duties in a responsible, ethical and lawful
manner.

(© Legislation governing industrial relations should
have due concern for the needs of families and
individuals in society who are poor, lesser
skilled, legally vulnerable and economically
disadvantaged.

(d) Any employee has the right to choose collective
bargaining as the means of protecting their well
being; this must be undertaken in a personally
responsible manner and with adherence to
orderly and safe legal and social behaviour.

(e) An employee has the right of access to
membership of associations and unions to
advocate minimum rights and advance labour
benefits.

) Changes to workplace relations can affect the
health of workers, families and the community.

(9) Governments have a responsibility to ensure
that there is a statutory body to oversee
industrial relations, and that this body ensure
that workers receive a living wage with regular
increases that, at a minimum, compensate



(formal majority)

(ii)

(iii)

(iv)

workers for increases in the consumer price
index.

rejects the general directions of the Federal
Government’'s proposed changes to workplace relations
legislation including the following:

(a) An Australian Fair Pay Commission to replace
the wage setting role of the Australian Industrial
Relations Commission.

(b) The increased use of individual contracts
(Australian Workplace Agreements) instead of
awards and the erosion of award conditions,
and therefore the increased reliance on
individual workers negotiating their own pay and
conditions no matter how ill equipped they are
to do so; considering the lack of reasonable
leverage available for an individual employee
under such negotiation conditions.

(© The abolition of unfair dismissal protections for
workers in organisations with less than 100
workers.

(d) The overriding of most state awards and worker

protections in state industrial relations law such
as the requirement that casual jobs after a set
period be converted to permanent positions.

(e) The removal of legislative protections that
ensure independent contractors receive
remuneration and conditions at least
comparable to employees doing similar work.

declares that it will continue to follow the ‘Church as
Employer’ principles and work with employees and
unions to oppose the erosion of workers’ rights and
protections, noting that it will be more difficult to do so if
the government’s proposed workplace relations
changes are implemented.

commits itself to praying for the Australian Government,
Opposition, all Members of Parliament, employer
bodies and trade unions, and for all workers, that they
may continue in their contribution to the making of
Australia as a just and fair society which upholds and
respects human rights and the associated
responsibilities for all.



